Please design a 40-minute PowerPoint courseware to analyze the following material to help students comprehend the language points.

You will have only 10 minutes to present.
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Study on Corporate Culture for Job-seekers

Whenjob-secking, i is particulaty mportant o earn about the corporate culture of a potental
employer. 1 you are going (0 spend a ot

oftime in that work environment, you'll want o be n a plce
where you it into the culiue: « e

 place where you can have a voie, be respected, and have opportunites
for growth. T understand o company'sculture, you don't have t walt untilyou have worked fr the
company for years. For the smart job secker,research stats before the interview:

Before the Interview

Once you've been invited for an interview for  job, spend some time searching for clues about
the company’s culture. Review the company's website, e magazines and any other materials accessible
‘online. The social networking sites where employees talk to their colleagues are somelimes open (0 the
public and will also offer clues. Tt could be worth paying a visit

I possible, talk to a member of taff a the company. Employees can be an invaluable source of

information, and normally, they will be willing to share it with you. Asking them about the company
and its culture may help you in many ways. You will go into the interview equipped with firsthand
information about the company and tips on how to react during the interview.

At the Interview.

Having done you research work before the iterview, you wil e better placed t lear more from
observation o site. You willalso be able (o ask more inteligent questions at the interview:

To obtain first hand information, experts suggest ariving early for the interview and spending the
time observing; how employees behave, how they ar dresed, and howw they talk to ther colleagues and
heir bosses.

During the interview, you will ask a mumber of questions to help you decide whether the job is
right for you or not, as swell as answer the questions put 10 you by the inerviewers. However, don't
forget to ask about corporate culture as wel. For instance, “Does your company emphasize working
in teams?” or “Are work hours flexible?” s there a dress-down day every week?” “Do the managers

« responsible for your worl or do they control everything
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